
Extended learning opportunities

L2I – Learning to Include
Module 36 Approx. 6 hours
Inclusivity training from resources directly from HQ.  Covering a range
of inclusive subjects.
L2I (DA) – Learning to Include Diversity Awareness
Linked to Module 36 Approx. 2 hours
Awareness training to increase understanding of issues surrounding
LGBTIQA+ and how we can develop more inclusive and welcoming
environments within our groups.
L2I (MH) – Learning to Include Mental Health
Approx. 2 hours: An awareness learning opportunity to increase our
understanding of the mental health needs of our young people.
L2I (AA) – Learning to Include Ability Awareness
Approx. 2 hours: An awareness learning opportunity to increase
understanding of the extended needs of some of our young people
with different abilities.
L2E – Learning to Exec
Approx. 2 hours.  A learning opportunity for those wishing to be on an
executive committee.
L2A – Learning to Assess
Module 25T.  Approx. 6-8 hours
This is a full day course providing the learning opportunities for
assessing the learning of others.  Ideally for training advisors also.
L2S – Learning to Support
Approx. 2 hours: A support to module 30 and 39.  This learning
opportunity is aimed as an interim support for managers and
supporters
L2P – Learning to Plan
Approx. 2 hours: A learning opportunity aimed at those wishing to
reduce paperwork and increase productivity.
L2T – Learning to Train
Approx. 4 hours: A learning opportunity aimed at those wishing to
provide training experiences.
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Adult Support: Training 2020
Our aim is to provide a suite of learning opportunities that are accessible,
relevant and ever evolving, to meet your needs. Our young people have
asked for us to, ‘develop amazing section leaders with practical skills to
deliver an inspiring programme.’ Together this is exactly what we are
going to build on and achieve.

Over the last two years you asked, and we have listened. Encompassing
the three work pillars of scouting; programme, people and perception;
this is our training plan for 2020.
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